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ENVIRONMENT, HEALTH & SAFETY (EHS) POLICY

We are ‘Alembic Pharmaceuticals Limited’ a company that is dedicated to improving the health and well-
being of people around the world through the development, and delivery of high-quality medicines. We
recognize that our business activities have an impact on the environment, health, and safety (EHS) of our
employees, customers, suppliers, communities, and other stakeholders. Therefore, we are committed to
our business in a responsible and ethical manner, ensuring that we meet or exceed all applicable EHS laws,
regulations, and standards in the territory where we operate.

Our EHS commitments are based on the following principles:

We integrate EHS considerations into our business strategy, decision-making, and risk
management processes.

We establish and maintain an effective EHS management system that defines our roles,
responsibilities, objectives, targets, indicators, programs, procedures, audits, reviews, and
reporting mechanisms.

We strive to prevent or minimize any adverse EHS impacts of our operations and products
throughout their life cycle, from research and development to manufacturing, distribution, use,
and disposal.

We go beyond compliance with all EHS laws, regulations, industry standards and adopt best
practices from nationally and internationally available standards.

We assess and control risks and eliminate potential hazards, with the participation and
consultation of all associates that can impact our EHS performance. Protect the surrounding
environment, innovate our work-practices and commitment to EHS standards through
Conservation of natural resources and prevention of pollution, considering the life cycle
perspective.

Development of newer, safer and cleaner technologies continually to attain the best practices in
sustainability, leaving a better world for tomorrow by reducing our environmental footprint.

We provide a safe, healthy and clean work environment for our employees and contractors, and
protect them from potential hazards and occupational illnesses. We also develop, implement and
maintain appropriate emergency response procedure and business continuity capabilities.

We promote well-being and personal development through various initiatives and programs.

We foster a culture of EHS awareness, responsibility, and excellence among our employees and
contractors, and provide them with appropriate training and resources. We also encourage them
to report any EHS incidents or concerns without fear of retaliation.

We engage with our suppliers and business partners to ensure that they comply with our EHS
standards and expectations, and support them in improving their EHS performance.

We communicate openly and transparently with our stakeholders on our EHS performance and
progress, and seek their feedback and collaboration for continuous improvement.

We monitor and measure our EHS performance regularly and report on it annually. We ensure that this
policy is aligned with our corporate vision, mission, values, and goals, and that it is reviewed periodically to
ensure its relevance and effectiveness. We also ensure that this policy is communicated to all our
employees, contractors, suppliers, business partners, customers, investors, and other stakeholders.

Rajkumar Baheti
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